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Operating Report
for the year ended 30 June 2019

Principal activities
The principal activities of the Health Services Union Victoria No 1 Branch (HWU) during the period were to provide

representation and support to its members.

Review of results

During the current year, the Union generated a surplus of $11,849 (2018: $8,580). Excluding depreciation (a non
cash item), the adjusted surplus was $107,875 (2018:$122,114). The primary objective of the Union during 2019
has been to provide members with ongoing appropriate representation. We believe this has been achieved. In
the 2020 year, we anticipate another trading surplus, which will again strengthen the current financial position of
the Union. Member service activities will continue to be our focus in 2020 and enhanced member training. We are
confident we will continue to enhance the Union’s operations for the benefit of the members.

Significant Changes in the State of Affairs
In the opinion of the Members of the Committee of Management, there were no significant changes in the

organisation’s state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity or exempt public sector

superannuation scheme
No officer, or member of the reporting unit holds a position as a trustee or director of a superannuation entity or

exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an organisation.

Resignation of Members _
As per section 174 of the Fair Work (Registered Organisations) Act 2009, a member of an organisation may resign

from membership by written notice addressed and delivered to a person designated for the purpose in the rules
of the organisation or a branch of the organisation.

Number of Members
As at 30 June 2019, the number of members of the organisation recorded in the register of members was 14,044

(2018:13,982).

Number of Employees
As at 30 June 2019, the number of full time equivalent employees was 31.20 (2018:30.04).

Committee of Management
The Committee of Management members during the year and up until the date of this report were as follows:-

D Eden R Barclay S Jacks

D Asmar V Mitchell D Keane

D Stratton A Hargreaves N Katsis

K Vasiliadis L Atkinson L Fisher

S Stone L Smith E Lambrou

All members were on the Committee from 1 July 2018, unless an alternative appointment date is stated above.



Heaith Services Union Victoria No 1 Branch — 2018 Financial Report

Operating Report
for the year ended 30 June 2019
(cont'd)

Future Developments )
In the opinion of the Gommittee of Management, there is not likely to be any future development that will materially

affect the Union's operation In subsequent years.

Manner of Resignation

Members may resign from the Union in accordance with the rules, which reads as follows:

Resignation of Members
(8) A Member may resign from the Union by written notice addressed and delivered to the Secretary.

(b) Anotice of resignation from membership of the Branch takes effect:
()  atthe end of two weeks after the notice is received by the Branch; or
(i)  on the day specified in the notice;

whichever is later,

(c)  Any dues payable but not paid by a former Member of the Union in relation to a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the
Branch, in a court of competent jurisdiction, as a debt due to the Branch.

(d) A notice delivered to the person mentloned In sub-rule (1) shall be taken to have been received by the
Union when it was delivered.

(e) A notice of resignation that has been received by the Union is not invalid because it was not addressed
and delivered in accordance with the rules.

(A resignation from membership of the Union is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been

accepted.
Signed in accordance with a resolution of the Committee of Management.

/&v- DQ;-Z[‘/T -

D Eden ASTar

Dated this |§ day of OC,‘bL o
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CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER
FOR THE YEAR ENDED 30 JUNE 2019

I, Diana Asmar, being the Secretary of the Heaith Services Union Victoria No 1 Branch (HSU1) certify:

{i) That the documents lodged herewith are copies of the full report for the HSU1 for the period ended 30 June
2019 referred to in Section 268 of the Fair Work (Reglstered Organisations) Act 2009; and

(i) That the Jull report was provided to members of the reporting unit on ISl Ay

Diana Asmar (Secretary)
Designated Officer

Dated mis/(ay of (Q;Zfﬂé&'zow.
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OFFICER DECLARATION STATEMENT

l, Diana Asmar, being the Secretary of the Heaith Services Union Victoria No 1 Branch, declare that all activities
required to be disclosed during the reporting period ended 30 June 2018 have been disclosed in the financial report.

/” J ’//'/

Diana Asmar — Secretary
Designated Officer



Health Services Union Victoria No 1 Branch — 2019 Financial Report

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Services Union Victoria No 1 Branch passed the following resolution
= |i§2019 in relation to the general purpose financial report of the reporting unit for the year ended 30

June 2018.

on

The Committee of Management declares in relation to the general purpose financial report that in its opinion:

(a

(b)

(c)

(d)

the financial statements and notes comply with Part 3 of Chapter 8 of the Fair Work (Registered
Organisations) Act 2009 and the Reparting Guidelines and Australian Accounting Standards;

the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the year to which they relate;

there are reasanable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

during the year to which the general purpose financial report relates and since the end of that year:

vi.

meetings of the Committee of Management were held in accordance with the rulss of the organisation
including the rules of a branch concermned;

the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned;

the financial records of the reporting unit have been kept and maintained in accordance with the Fair
Work (Registered Organisations) Act 2009,

the information sought in any request of a member of the reporting unit or the Commissioner duly
made under section 272 of the Fair Work (Registered Organisations) Act 2008 has been furnished to
the member or the Commissioner;

there have been no orders for inspection of financial records made by Fair Work Commission under
section 273 of the Fair Work (Registered Organisations) Act 2009 during the year ended 30 June 2018
that have not been responded to by the Union; and

Where the organisation consists of 2 or more reporting units, the financial records of the reporting unit
have been kept, as far as practical, In a manner consistent with each of the other reporting units;

For the Committee of Managemant.

&

Dated this } _ day of Duhybe, 2"



> stannards

ACCOUNTANTS and ADVISORS

AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH SERVICES UNION VICTORIA NO 1
BRANCH

I declare that, to the best of my. knowledge and belief, during the year ended 30.June 2019 there have been:-
()  no contraventions of the auditor independence requirements in relation to the audit, and

(i)  no contraventions of any applicable code of professional conduct in relation to the audit.

Gugtraa vy

Stannards Accountants and Advisors
1760 Tocrak Road, South Yarra Vic 3141

/{7/"’
MB Sfiulman

Registered Company Auditor (163888)
Holder of Current Public Practica Certificate
Approved Auditor (AA2017/45)

Us S—
Dated this .'"..... day of ... 0.5 2019

Stannards Accountants and Advisors Pty Ltd Patners

A.C.N. 006 857 441 ) - =5

Postal: PO Box 587, South Yarra, Vic 3147~ g7ino Angelini, CA

Level 1, 60 Toorak Road, South Yarra, Vic 3141 Michael Shulman, CA

Tel: (03) 9867 4433 Fax: {03) 9867 5118

Email: advisors@stannards.com.au Jason Wall, CA
Peter Angelini, CA

stannards.com.au

Liabllity limited by a scheme approved under Professional Standards Legislation

Nello Traficante, CPA




The Committee of Management presents the expenditure report as required under subsection 255(2A) on the
Reporting Unit for the year ended 30 June 2019.

Note , % 2018

_— = " $

CATEGORIES OF EXPENDITURE

Remuneration and other employment-related costs ¥ 1

and expenses - employees 3,178,736
Advertising 67,435

Operating Costs R 2,417,730

Donations to Political Parties wl . -
_Legal Costs . _ _ e ....946886 146,983
TTotal .~ T T T T spreges | 6810884
Digna ASMEr— SECTEIAMY: ........c...ccccvviureeveismprereree ceees cee veee e aane s

/ Z

. ! /l'- .0

Signature of designated officer ........... oG et . 72 e B cmeeesresseereseesessessern,

The accompanying notes form part of this Financial Report
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2019 2018
$ $

Revenue
Membership Contributions / Subscriptions 5,476,368 5,561,776
Insurance Recovery - 81,818
Sponsarships - 66,638
interest Received 4 34
Capitation Fees - -
Donations - 9,033
Grants - -
Levies - -
Training Development 130,000 -
Sundry Income . 80,530 100,167
Total Revenue 5,686,902 5,819,464
Expenges
Affiliations (see Note 20) 240,077 130,008
Accounting Fees 46,176 37,624
Advertising & Marketing 57,660 67,435
Audit Fees — Financial Statement Audit (Other services - $nil) 17.300 15,000
Bad Debts - -
Bank Charges 18,676 10,078
Branch & Member Promotions & Merchandise 194,929 214,082
Capitation Fees — National Office 286,738 324,996
Catering & Entertainment 120,682 132,826
Cleaning & Consumables 15,791 21,362
Computer & IT Costs 141,040 123,000
Compulsory & Voluntary Levies — Other Parties - -
Commissions 2,750 2,008
Consideration to employers for payroll deductions - -
Consuitants - 40,918
Council Rates 4,383 3,891
Credit Charges and Finance Fees 64,791 48,634
Delegate Expenses 38,390 20,678
Depreciation 96,026 113,534
Donations <$1,000 50 15,992
Donations >$1,000 - 2,000
FWC Lodgement Fees 722 6,238
Electricity 14,698 10,947
Executive Meetings (Attendance Costs) 2,683 11,044
General Expanses 8,473 8,068
Grants <$1,000 - -
Grants >$1,000 - -
Interest Paid 37,200 7,545
Insurance (including Members Ambulance Cover) 235,848 180,178
Late Fees Paid - -
Legal Fees — Litigation - .
Legal Fees — Other Matters 94,686 146,083
Member Reward Cards 18,711 4,026
Member Services - 18,301
Motor Vehicles Expensas 223,408 238,844
Other Expenses - 416
Payroll Tax 136,196 143,265
{conlinued over)

The accompanying notes form part of this Financial Report
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2019 2018
$ $
Expenses {cont'd)
Penalties — RO Act or Regulations - -
Photocopier Lease & Usage 26,800 36,482
Postage & Courier 49,366 46,826
Printing and Stationary 303,768 207,852
Body Corporate Charges 23,006 47,571
Repairs and Maintenance 115 7,940
Seminars & Training Courses 1,722 3,888
Staffing Costs 3,013,306 3,178,736
Storage 1,698 1,732
Subscriptions - -
Telephone & Internet 58,749 66,041
Travel and Accommodation 78,6561 110,808
Water Rates 1,898 3,088
Total Expenses 8,675,053 5,810,884
Net Profit for the Period 11,849 8,580

The accompanying notes form part of this Financial Report
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2019 2018
$ $
Profit / {Loss for the period 11,849 8,580
Other comprehensive income for the period
Gain on revaluation of clant and equizment - B -
Total comprehensive income for the period 11,849 8,580
Total comprehensive Income attributable to:
Members of the organisation 11,849 8,580

The accompanying notes form part of this Financial Report
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Notes 2019 2018
$ §
Current Assets
Cash and Cash Equivalents 3 124,997 143,865
Receivables 4 384,078 218,830
Other Assets 5 840,091 783,722
Total Current Assets R 1,329,164 1,146,417
Non Current Assets
Property, Plant and Equipment & 1,577,600 1,575,665
Intangibles 21 200000 -

Total Non Current Assets 1,777,600 1,675,565
Total Assets = 3,108,764 2,721,982
Current Liabilities
Payables 7 1,044,141 872,236
Provisions 8 273,260 377,832
Interest Bearina Debt 9% 188719 32,115
Total Current Liabilities 1,504,120 1,282,183
Non Current Liabilities
Provisions 8 71,000 -
Interest Bearing Debt ) 131,280 61,284
Total Non Current Liabilities ) 202,280 51,284
Total Liabilities 1,706,400 1,333,467
Net Assets 1,400,364 1,388,515
Equity
Retained Eamings 10(a) 1,383,364 1,371,518
Asset Revaluation Reserve 10fb) 17,000 17.000
Total Equity 1,400,364 1,388,515

The accompanying notes form part of this Financial Report

B ' . 11
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2019 2018

$ $

Retained Eamings — Beginning of Year 1,371,515 1,362,935
Profit / (Loss) for the Period 11,849 8,580
_Other Comprehensive income for the year - - -
_Total Retained Earnings - End of Year 1,383,364 1,371,815
Asset Revaluation Reserve — Beginning of Year 17,000 17,000
Movement = . = - . B
Asset Revaluation Reserve — End of Year 17,000 17,000

The accompanying notes form part of this Financial Report
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Notes 2019 2018
Inflows/ Inflows/
(Outﬂowss) (Outﬂowss)

Cash flows from Operating Activities

Contributions from Members 5,476,368 5,561,776
Other Receipis 65,284 286,288
Interest Received 4 M4
Payments to Suppliers and Employees (5,168,334) (6,006,202)
Interest Paid (37,200) (7,545)
Per Capita and other payments to Federal Office {291,529 {420,041;
Net Cash Provided by Operating Activities - 12 ib} 44,593 414 220
Cash flows from Investing Activities

Payments for Property, Plant and Equipment (98,061) (288,643)
Payments for Intacibles (200,000, -
Net Cash (Used) in Investing Activities {298,081, 288,643,
Cash flows from Financing Activitles

Hire Purchase Repayments & Borrowinas - 234,600 117,078
Net Cash Provided by/¢Used) in Financing Activities 234,600 117,078
Net (Decreass)/increase in Cash and Cash Equivalents (18,868) 8,499
Cash and Cash Equivalents at Beginning of Year 143885 135,366
Cash and Cash Equivalents at End of Year 12 ja; 124,997 143,865

The accompanying notes form part of thig Financial Report
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heFihancial Statements

1. Statement of Significant Accounting Policies
Basig of Preparation of the Financial Statements

The financial statements are general purpose financial statements and have been prepared in
accordance with Australian Accournting Standards and Interpretations issued by the Austraiian:
Accounting Standards Board (AASB) that apply for the reporting period, and the Fair ork {Registered
Organisation) Act 2009. For the purpose of preparing the general purpose financial statements, the

Union is 2 ‘not for profit’ entity.

The financial statements have been prepared on an accrual basis and in accordance with the historical
cost, except for certain assets and fiabilities measured at fair value, as explained in the gccounting
policies below. Historical cost is generally based on the fair values of the consideration given in
exchange for assets. Except where stated, no allowance is made for the effect of changing prices on
the resuits or the financial position. The financial statements are presented in Australian dollars.

The financial report covers the Union as an Individual entity
Accounting Policies

{a) ncome Tax

The Union is registered under the Fair Work (Registered Organisations) Act 2009 and is believed to
be exempt from income tax including capital gains tax, by virtue of the provisions of §.50-1 of the
Income Tax Assessment Act 1997. it still has an obligation for fringe benefits tax and goods and

services tax.

(b) Property, Plant and Equipment

Property, plant and equipment are measured on & fair value basis. At each reporting date, the value
of assets in this asset class is reviewed to ensura that it does not differ materially from the asset's fair

value at that date.

At 31 January 2013, plant and equipment assets were independently valued to reflect fair value and
the fair value adjustment was reflected in the Statement of Comprehensive Income. Subsequent to
that date and until the next fair value assessment, plant and equipment assets are being depreciated

as set out below:-
Depreciation

Depreciation is calculated on the prime cost and diminishing value methods and is brought to account
aver the estimated economic lives of all buildings, motor vehicles, equipment, furniture and fittings.

Depreciation rates applied are;

2018 & 2019
Buildings 2.5%
Motor Vehicles 25%
Furniture and Office Equipment 13%-40%
Fixtures and Fittings 13%-40%

14
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Notesiio anii Farming Fast of 910 Filmadiake) Siatemeonts
for the Vear Buded 30-Jups. 2019

1.  Statement of Significant Accounting Policies (cont’d)
(¢) Employee Benefits

Short-term employee benefits

Provision is made for the Union’s obligation for short-term employee benefits. Short-term employee
benefits are benefits (other than termination benefits) that are expected to be settied wholly before

12 months after the end of the annual reporting period in which the employees render the related
service, including wages, salaries and vesting sick leave. Short-term employee benefits are
measured at the (undiscounted) amounts expected to be paid when the obligation is settied.

The Union's obligations for short-term empiloyee benefits such as wages, salaries and sick leave are
recognised as part of current trade and other payables in the statement of financial position.

Other long-term employee benefits

Provision Is made for employes’s long service leave and annual leave entitiements not expected fo
be settied wholly within 12 months after the end of the annual reporting period in which the employees
render the related service. Other long-term employee benefits are also measured using the present
value of the expected future payments to be made to employees. Expected future payments
incorporate anticipated future wage and salary levels, durations of service and employee departures
and are discounted at rates determined by reference to market yields at the end of the reporting
period on government bonds that have maturity dates that approximate the terms of the obligations.
Any measurements for changes in assumptions of obligations for other long-term employee benefits
are recognised in profit or loss in the periods in which the changes occur.

The Union’s obligations for long-term employee benefits are presented as non-current provisions in
its statement of financial position, except where the Union does not have an unconditional right to
defer settlement for at least 12 months after the end of the reporting period, in which case the
obligations are presented as current provisions.

Superannuation

Contributions are made by the Union to employee superannuation funds and are expensed when
incurred. The Union is not obliged to contribute to these funds other than to meet its fiabilities under
the superannuation guarantee system and is under no obligation to make up any shortfall in the

funds’ assets to meet payments due to employees.
The number of employees at the end of the period was 33 (2018: 37).

(d) Revenue Recognition

Contributions from members are shown net of refunds and are accounted for on an accruals basis.
They are received in full, or on a periodic basis as agreed with members.

Interest revenue is recognised on an accrual basis.

Revenue arising from the disposal of non-current assets is recognised when the Union and the buyer
are both committed to a contract.

Where govarnment grant Income is received it is not recognised as income until conditions
attaching to its receipt have been reasonably complied with by the Union.

No changes to comparative information were required given the adoption of AABS15: Revenue
from Contracts with Customers.

All revenue is recognised at the point of sale/service recognition, and is sourced in Australia.
There are no unsatisfied performance obligations.

| — s =Ty
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)

(@)

e

Statement of Significant Accounting Policies (cont'd)

Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Tax Office. In these circumstances, the GST
is recognised as part of the cost of acquisition of the assets or as part of an item of the expense.

- Receivables and payables in the statement of financial posttion are shown inclusive of GST.

Cash and Cash Equivalents

For the purposes of the Cash Flow Statement, cash and cash equivalents include cash on hand,
cash at bank and investments in money market instruments.

Flnancial Instruments
Initial recognition and measurement

Financial assets and financial liabilities are recognised when the Union becomes & party to the
contractual provisions to the instrument. For financial assets, this is the date that the Union
commits itself to either the purchase or sale of the asset (ie trade date accounting is adopted).

Financial instruments (except for trade receivables} are initially measured at fair value plus
transaction costs except where the instrument is classified as “at fair vaiue through profit or loss”
in which case transaction costs are expensed to profit or loss immediately. Where available,
quated prices in an active market are used to determine fair valua. In other circumstancas,

valuation techniques are adopted.

Trade recsivables are Initially measured at the transaction price if the trade receivables do not
contain a significant financing component or if the practical expedient was applied as specified in
AASB 15: Revenue from Conlracts with Customers. )

Classification and subsequent measurement
Financial liabilities
Financial liabilities are subsequently measured at:

s amortised cost; or
= fair value through profit or loss.

A finanglal liability Is measured at fair value through profit or loss if the financial liability is:

* acontingent consideration of an acquirer in a business combination to which AASB 3:
Business Combinations applies;

s held for trading; or

¢ initially designated as fair value through profit or loss.

All other financial liabilities are subsequently measured at amortised cost using the effective
interest method.

The effective interest method is a method of calculating the amortised cost of a debt instrument
and of allocating interest expense in the profit or loss over the relevant period.

The effective interest rate is the internal rate of retum of the financial asset or liability That is, it
Is the rate that discounts the estimated future cash fiows through the expected life of the
instrument to the net carrying amount at initial recognition.

16
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1.  Statement of Significant Accounting Policles (cont'd)

A financial liability is held for trading if it is:

» incurred for the purpose of repurchasing or repaying in the near term;
part of a partfolio where there is an actual pattern of shori-term profit-taking; or
a derivative financial instrument (except for a derivative that is in a financial guarantee
contract or a derivative that is in effective hedging relationships).

Any gains or losses arising on changes in fair value are recognised in profit or loss to the extent
that they are not part of a designated hedging relationship.

The change in fair value of the financial liability attributable to changes in the issuer's credit risk
is taken to other comprehensive income and is not subsequently reclassified to profit or ioss.
Instead, it is transferred to retained earnings upon derecognition of the financlal liability.

if teking the change in credit risk in other comprehensive income enlarges or creates an
accounting mismatch, then these gains or losses should be taken to profit or loss rather than

other comprehensive income.

A financial liability cannot be reclassified.

Financial Assets

Financial assets are subsequently measured at:

e amortised cost;
o fair value through other comprehensive income; or
» fair value through profit or loss.

Measurement is on the basis of two primary criteria:

¢ the contractual cash flow characteristics of the financial asset; and
¢ the business mode! for managing the financial assets.

A financial asset that meets the foliowing conditions is subsequently measured at amortised cost;

» the financial asset is managed solely to collect contractual cash flows; and

= the contractual terms within the financia! asset give rise to cash fiows that are solely
payments of principal and interest on the principal amount outstanding on specified dates.

A financial asset that meets the following conditions is subsequently measured fair value through
other comprehensive income:

» the contractual terms within the financial asset give rise to cash flows that are solely
payments of principal and interest on the principal amount outstanding on specified dates;

and
o the business model for managing the financial asset comprises both contractual cash flows

collection and the selling of the financial asset.

By default, all other financial assets that do not meet the measurement conditions of amortised
cost and fair value through other comprehensive income are subsequently measured at fair value

through profit or loss.
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Statement of Significant Accounting Policies (cont'd)

The entity Initially designates a financial instrument as measured at fair value through profit or
if:

* It eliminates or significantly reduces a measurement or recognition inconsistency (often °
referred to as an “accounting mismatch”) that would otherwise arise from measuring assets
or liabilities or recognising the gains and losses on them on different basis;

* itisin accordance with the documented risk management or invesiment strategy and
Information about the groupings is documented appropriately, so the performance of the
financial liability that is part of a group of financial liabilities or financial assets can be
managed and evaluated consistently on a fair value basis; and

¢ itis a hybrid contract that contains an embedded derivative that significantly modifies the
cash flows otherwise required by the contract.

The initial designation of financial instruments to measure at fair value through profit or loss is a
one-time option on initial classification and is irrevocable until the financial asset is derecognised.

Equity instruments

At initial recognition, as long as the equity instrument is not held for trading or is not a contingent
consideration recognised by an acquirer in a business combination to which AASB 3 applies, the
entity made an imevocable election to measure any subsequent changes in fair value of the equity
instruments in other comprehensive income, while the dividend revenue received on underlying

equity instruments investment will stif be recognised in profit or loss.

Regular way purchases and sales of financial assets are recognised and derecognised at
settiement date in accordance with the Union’s accounting policy.

Derecognition

Derecognition refers to the removal of a previously recognised financial asset or financial liability
from the statement of financial position.

Derecognition of financial liabilities

A llabllity is derecognised when it is extinguished (le when the obligation in the contract Is
discharged, cancelled or expires). An exchange of an existing financial linbility for & new one with
substantially modified terms, or a substantial modification to the terms of a financial liability, is
treated as an extinguishment of the existing liability and recagnition of a new financial liability.

The difference between the carrying amount of the financial liability derecognised and the
consideration paid and payable, Including any non-cash assets transferred or liabilities, is

recognised in profit or loss.
Derecognition of financial assets

Afinancial asset is derecognised when the holder's contractusl rights to its cash fiows expires, or
the asset s transferred in such a way that all the risks and rewards of ownership are substantially

transferred.
All the following criteria need to be satisfied for the derecognition of a financial asset:

the right to receive cash flows from the asset has expired or been transferred;

all risk and rewards of ownership of the asset have been substantially transferred; and

the entity no longer controls the asset (ie has no practical ability to make unilateral decision
to sell the asset to a third party).
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—————— e

1. Statement of Significant Accounting Policles (cont'd)

On derecognition of a financial asset measured at amortised cost, the difference between the
assel's carrying amount and the sum of the consideration received and receivable is recognised

in profit or loss.

On derecognition of a debt instrument classified as fair value through other comprehensive
income, the cumulative gain or loss previously accumulated in the investment revaluation reserve

is reclassified to profit or loss.

On derecognition of an investment in equity which the entity elected to classify under fair value
through comprehensive income, the cumulative gain or loss previously accumuiated in the
investments revaluaton reserve is not reclassified to profit or loss, but is transferred to retained

earnings.

The entity recognises a loss allowance for expected credit logses on:

» financial assets that are measured at amortised cost or fair value through other
comprehensive income;
lease receivables;

contract assets,
ioan commitments that are not measured at fair value through profit or loss; and

financial guarantee contracts that are not measured at fair value through profit or loss.

Loss allowance is not recognised for:

¢ financial assels measured at fair value through profit or loss; or
e equity instruments maasured at fair value through other comprehensive income.

Expected credit losses are the profitability-weighted estimate of credit losses over the expected
life of a financial instrument. A credit loss is the difference between all contractual cash flows that
are due and all cash fiows expected to be received, all discounted at the original effective interest

rate of the financial instrument.
The entity used the following approaches to impairment, as applicable under AASB9:;

the general approach;

the simplified approach;

the purchased or originated credit-impaired approach; and
low credit risk operational simplification.

General approach

Under the general approach, at each reporting period, the entity assesses whether the financial
instruments are credit-impaired, and:

o Ifthe credit risk of the financial instrument has increased significantly since initial
recagnition, the entity measures the loss allowance of the financial instruments at an
amount equal to the lifetime expected credit losses; and

+ [fthere is no significant increase in credit risk since initial recognition, the entity measures
the loss allowance for the financial instrument at an amount equal to 12-manth expected

credit losses.
Simplified approach

The simplified approach does not require tracking of changes in credit risk at every reporting
period, but instead requires the recognition of lifetime expectsd credit loss at all times.

19
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1. Statement of Significant Accounting Policies {cont'd)

This approach is applicable to:

¢ frade receivables; and
¢ |ease receivables.

In measuring the expected credit loss, a provision matrix for trade receivables is used taking
into consideration various data to get to an expected credit loss (ie delivery of its customer base,
appropriate groupings of its historical loss experience, etc).

Purchased or originated credit-impairad approach

For financial assets that are considered to be credit-impaired (not on acquisition or originations),
the Union measures any change in lifetime expected credit loss as the difference between the
assef's gross carrying amount and the present value of estimated future cash flows discounted
at the financial asset’s original effective interest rate. Any adjustment is recognised in profit or
loss as an impairment gain or loss.

Evidence of credit impairment includes:

= significant financial difficulty of the issuer or borrower;

» abreach of contract (eg defauit or past due event);

e alender has granted to the borrower a concession, due to the borrower's financial
difficulty, that the lender would not atherwise consider;

¢ the likelihood that the borrower will enter bankruptcy or other financial reorganisation; and
the disappearance of an active market for the financial asset because of financial
difficulties.

Low credit risk operational simplification approach

If a financial asset is determined to have low credit risk at the Initial reporting date, the entity
assumes that the credit risk has not increased significantly since initial recagnition and,
accordingly, can continue to recognise a loss aliowance of 12-month expected cradit loss.

In order to make such a determination that the financial asset has low credit risk, the entity
applies its internal credit risk ratings or other methodologies using a globally comparable
definition of low-credit risk.

A financial asset is considered to have low credit risk if:

there is a low risk of defauit by the borrower:
the borrower has a strong capacity to meets its contractual cash flow obligations in the

near term; and
* adverse changes in economic and business conditions in the longer term, may, but not
necessarily, reduce the ability of the borrower to fuifil its contractual cash flow obligations.

Recognition of expected credit losses in financial statements

At each reporting date, the Union recognises the movement in the loss allowance as an
impairment gain or loss in the statement of profit and loss and other comprehensive income.

The carrying amount of financial assets measured at amortised cast includes the loss allowance
relating to that asset.
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(h)

Statement of Significant Accounting Policies (cont’d)

Assets measured at fair value through other comprehensive income are recognised at fair value
with changes in fair value recognised in other comprehensive income. The amount in relation
to change in credit risk is transferred from other comprehensive income to profit or loss at every

reporting period.

For financial assets that are unrecognised (eg loan commitments yet to be drawn, financlal
guarantees), a provision for loss allowance is created in the statement of financial position to

recagnise the loss allowance.

Financial instruments are initially measured at cost on trade date, which includes the transaction
costs, when the related contractual rights or obligations exist.

Subsequent to the initial recagnition, the Committee & Management assess whether there is
objective evidence that a financial instrument has been impaired. A prolonged decline in the value
of the instrument is considered to determine whether an impairment has arisen, impairment
losses are recognised In the Income Statement.

Fair Value of Assets and Liabilities

The Union measures some of its assets and liabilities at fair value on either a recurring or non-
recurring basis, depending on the requirements of the applicable Accounting Standard.

Fair value is the price the Union would receive to sell an asset or would have to pay to transfer a
liability in an orderly (ie. unforced) transaction between independent, knowiedgeable and willing
market participants at the measurement date.

As fair value is a market-based measure, the closest equivalent observable market pricing
information is used to determine fair value. Adjustments to market vaiues may be made having regard
to the characteristics of the specific asset or ligbility. The falr values of assets and liabilities that are
not traded in an active market are determined using one or more valuation techniques. These
valuation techniques maximise, to the extent possible, the use of observable market data.

To the extent possible, market information is extracted from either the principal markst for the asset
or liability (ie. the market with the greatest volume and level of activity for the asset or liability) or, in
the absence of such a market, the most advantageous market available to the entity at the end of
the reporting period (ie. the market that maximises the receipts from the sale of the asset or
minimises the payments made to fransfer the liability, after taking into account transaction costs).

For non-financial assets, the fair value measurement aiso takes into account a market participant's
abliity to use the asset in its highest and best use or to sell it to another market participant that would
use the asset in its highest and best use.

The fair vaiue of liabilities may be valued, where there is no observable market price in relation to

the transfer of such financial instruments, by reference to observable market information where such

instruments are heid as assets. Where this information is not available, other valuation techniques.
are adopted and, where significant, are detailed in the respective notes to the financial statements.
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Statement of Significant Accounting Policies (cont'd)

Leases

Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of
the asset, but not the legal ownership, are transferred to the Union are classified as finance leases.

Finance leases are capitalised by recording an asset and a liability equal to the present value of the
minimum lease payments, including any guaranteed residual values. Leased assets are
depreciated over their estimated useful lives where it is likely that the Union will obtain ownership of
the asset over the term of the lease. Lease payments are allocated between the reduction of the

lease liability and the lease interest expense for the period.

Lease payments for operating leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Operating Segment

The Union is incorporated under the Fair Work (Registered Organisations) Act 2008 and domiciled
in Australia.

The Union operates predominantly in one business and geographical segment, being a
representative body of health services in Victoria, providing professional services, information and
advice including industrial relations advice, dispute resolution, training (business, occupational heaith
and safely), changes to acts and legislation, changes to award rates of and work practices to

rmembers of the Union.

Critical Accounting Estimates and Judgements

The Committee of Management evaluate estimates and Judgements incorporated into the financial
report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and economic data,
obtained both externally and within the Union.

Key Estimates — Impairment

The Union assesses impairment at each reporting date by evaluating conditions specific to It that
may lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of

the asset is determined and refiected in the financial report.

Working Capital

At the date of demerger, the Union assumed a working capital deficiency of $3.492 million, Through
renegotiation of its bank loans and realisstion of property, the Union has reduced its working capital
deficit to $0.175 million. Through ongoing membership growth and further cast control, the Union
believes that it will continue to meet its debts, as and when they fall due.

Acquisition of assets and or liabilities that do not constitute a business combination

The Union did not acquire an asset or liability due to an amalgamation under Part 2 of Chapter 3
of the RO Act, or a restructure of branches or a determination or revocation by the General
Manager of the Fair Work Commission under subsections 245(1) or 248(1) of the Fair Work
(Registered Organisations) Act 2009.
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Notes to.and

Note 1: Summary of Significant Accounting Policies (cont’d)

(n)

New Accounting Standards for Application in Future Periods

The AASB has issued a number of new and amended Accounting Standards that have mandatory
application dates for future reporting periods, some of which are relevant to the entity. The directors
have decided not to early adopt any of the new and amended pronouncements. Their assessment
of the pronouncements that are relevant to the entity but applicable in future reporting periods is set

out below:
- AASB 16: Leases (applicable to annual reporting periods beginning on or after 1 January 2019).

When effective, this Standard will replace the current accounting requirements applicable to leases
in AASB 117: Leases and related Interpretations. AASB, 16 infroduces a single lessee accounting
model that eliminates the requirement for leases to be classified as operating or finance leases.

The main changes introduced by the new Standard are as follows:

- new lessee accounting requirements for leases at significantly below-market terms and conditions
{commonly known as “peppercomn leases®) principally to enable the lessee to further its objectives.
This requires the lesses to recognise the leased asset / right-of-use asset at fair value per AASB
13, the lease liability per AASB 117/AASB 16 and the residual as income (after related amounts)

at the inception of the lease per AASB 1058;

- recognition of a right-to-use asset and liability for all leases (excluding shart-term leases with less
than 12 months of tenure and leases relating fo low-value assets);

- depreciation of right-to-use assets in line with AASB 116: Properly, Plant and Equipment in profit
or loss and unwinding of the liabllity in principal and interest components;

- Inclusion of variable lease payments that depend on an index or a rate are included in the initial
measurement of the lease liability using the index or rate at the commencement date;

- application of a practical expedient to permit a lessee to elect not to separate non-ease
components and instead account for all components as a lease; and

- inclusion of additional disclosure requirements.

The transitional provisions of AASB 16 allow a lessee to either retrospectively apply the Standard to
comparatives in line with AASB 108: Accounting Policies, Changes in Accounting Estimates and
Errors or recognise the cumulative effect of retrospective application as an adjustment to opening
equity on the date of initial application.

The Committee of Management anticipate that the adoption of AASB 16 will not impact the entity's
financial statements.

Information to be provided to Members, Commission, Regulated Organisation Commission

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the
attention of members is drawn to the provisions of sub-section (1), (2) and (3) of Section 272 which

reads as follows:-

(1) A Member of an organisation, or the Commissioner, may apply to the organisation for specified
prescribed information in relation to the organisation to be made available to the person making

the application.

(2) The application must be in writing and must specify the period within which, and the manner in
which, the information is to be made available. The period must not be less than 14 days after

the application is given to the organisation.

(3) An organisation must comply with an application made under subsaction {1).

Sahas 23




Health Services Union Victoria No 1 Branch — 2019 Financial Report

2019 2018
- $ s
3.  Cash and Cash Equivalents .
Cash at Bank 124,341 142,812
Petty Cash - 656 1,063
D 124,997 143,865
The weighted averaga interest rate for cash as at
30 June 2019 is 1.5% (2018: 1.8%)
4. Recelvables
Sundy Debtors 364,076 218,830
364,076 218,830
Sundry debtors are non-interest bearing and unsecured.
They are all within trading terms at reporting date and no
impaired debts exist, nor are any credit loss provided for.
6.  Other Assets
RTO Costs recoverable 348,878 282,401
Merchandise and Stationery — at cost 223,167 249,718
Prepayments 268,046 251,603
- 840,091 783,722
6.  Property, Plant and Equipment
Buildings
At Cost 1,165,934 1,165,934
Less: Accumulated Depreciation - (100,834, (71,712,
1,065,100 1,084,222
Office Equipment
At Valuation 57,335 57,335
At Cost 95,334 88,637
Less: Accumulated Depreciation (91,854) (71,061)
60,815 72,911
Computers & IT
At Valuation 84,376 94,376
At Cost 248,391 198,052
_____Less: Accumulsted Depreciation (195,272; (171,161)
147,495 121,267
Motor Vehicles
AtCost 401,805 373,467
Less: Accumulated Depreciation - (97,615) ~ {(86,302)
304,190 287,165
Totai Property, Plant and Equipment 1,577,600 1,575,865
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6.  Property, Plant and Equipment (cont'd)

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and end of the

current year.
2019 ' ‘ Office | Computers & Motor
. Building; |  Equipment ‘ I'sr Vehicleg
Opening Balance | "1,084,222 _72, 911 T 121,267 | 287,165 |
Additions | - T 8617 | " 50,339 | 39,105 |
Disposals - ‘
j Depreciation expense |  (28,122) | = (20,713) J_ __534;11_1),. (22,080) |
Carrying amount at end .
| of period __ | 1,085,100 60,815 | 147,495 304,190
2018 Buildings Office | Computers & Motor '
i Equipment ' T Vehicles ',
i | S $ ___§_ $
_Opening Balance i K 123344 35704 ° 31,734 ! ' 200674
Additions -7 T Bs, 000 113 643 : 120,000
I Disposals ' - |
| Depreciaion expense ©_ (20.122) | (17,799) | (@411 (42508 __
"'Carrying amount at end | 1
! of period P 1004220, 72011) 121267 __ 287,185 |

Total

R

1,575,585 |
98,061

_._(96-029)_[
1,577,600

“Total
%

1,400 456]
288,643

{1 13.553.4)
t

!
1,575,565 |

During the 2013 year, all fixed assets (other than land and buildings) were revalued to recoverable value,
based upon an inspection of such assets by BMT Quantity Surveyors.

The buildings are controlled by the Branch, hence their inclusion in the financial report.
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2019 2018
$ $

7.  Payables
Trade & Other Craditors 634,613 468,469
GST Payable 300,807 182,079
PAYG Withholding Payable 67,384 150,907
Payroll Tax (959) (2,118)
B Superannuation Pa,able ) 42186 72,809
1,044,141 872,236

Creditors and accruals are settled within the terms of payments offered, which is usually 30
days. These balances are unsecured and no interest Is applicable on these accounts.

8. Provisions

Current

Annual Leave and Other Entitliements 273,260 377,832
Non Current - . o
Long Service Leave 71,000 -

Of the amounts owing above, they are payable as follows:-

) e e iR o ma I .
| | A""lg;tlﬁmi:hmher‘ Long Service Leave | Total

2019 2018 2019 2018 2019 2018
L $ $' s $ § 0§
| Officsholders | 39,678 61,742 44,000 - 83678 61742
'OtherStaff | 233,582  316.080 . 27,000 - 260582 316,000
(Total 273,260 377,832 . 71,000 -1 344260°  377.832

There were no provisions at year end for separation and redundancy and/or other employee amounts,
except as stated above (2018: $nil).

Employee Provisions
Employee provisions represent amounts accrued for annual leave, ADOs and long service leave.

The current portion for this provision includes the total amou nt accrued for annual leave entitlements,
ADOs and the amounts accrued for long service leave entitlements that have vested due to employees
having completed the required period of service. Based on past experience, the Union does not expect
the full amount of annual leave, ADO or long service leave balances classified as current liabilities to
be settied within the next 12 months. However, these amounts must be classified as current liabilities
since the Union does not have an unconditional right to defer the settiement of these amounts in the
event employees wish to use their leave entitlement.

The non-current portion for this provision (if any) includes amounts accrued for long service leave
entitiements that have not yet vested in relation to those employees who have not yet completed the
required period of service.
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10.

(a)

(b)

interest Bearing Debt
Current
Hire Purchase Liability
Loan ~ Unsecured

Non Current
Hire Purchase Llabllity

Equity

Retained Eamings

Balance at beginning of year

Transfer - Asset Revaluation Revenue
Net Profit for year

Balance at end of year

Asset Revaluation Reserve

Balance at beginning of year
Revaluation increment arising on revaluing plant and equipment

Transfer - Retained Eamings
Balance at end of year

Total Equity

2019 2018
$ $
56,719 32,115
130,000 -
186,719 32,115
131,280 51,284
131,280 51,284
1,371,515 1,362,935
11,848 8,580
1,383,364 1371,515_
17,000

17,000

17000 17,000

200,364

1 3088,615
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11. Employee Benefits
Employee benefits paid/accrued during the period

, Elected Officials | Other Staff” ] Total —f

{2019 2018 | 2019 2018 | 2019 2018 |

S . . N $ __ $. 8 _s

{ Wages and Salaries 611,531 677,127 | 2,180,817 2,150,615 2,792,348 2,827,742
) AnnualLeave/ ADOs | (22,084) __13533°  /82508) 83,564 {104572; 97,087 |
Long Service Leave | 44,000 - 27,000 -1 71,000 -
! S e

 Superannuation "' 56,806 61,960 | 167,634 161,047 254530 253,007 ,
| Other Benefits el e ol e O O e -
| Total 690,363 752,620 _ 2,322,943 2,426,116 | 3,013,306 _ 3,178,736

There were no expenses this year or in 2018 to elected officers for separation and redundancy, nor other
employee expenses including retirement allowances. in respect of other staff, total separation and
redundancy costs amounted to $nil (2018: $nil). No other employee expenses were incurred in respect of
staff during the year.
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ahe Fomnsial Stetoments
12. Cash Flow Information 2019 2018
$ $
a. Reconciliation of Cash
Casbh at the end of the reporting periad is recongiled to the
related items in the statement of financial position as follows:-
Cash at Bank 124,341 142,812
Cash on Hand 656 1,053
124,997 143,865
b. Reconciliation of Net Cash Provided by Operating Activities to Net Profit
Net Profit before Tex 11,849 8,580
Non Cash ltems
Depreciation 96,026 113,534
Provision for Employee Benefits {33,672) 97,087
Changes in Operating Assets and Liabilities
{Increase)/Decrease in Other Assets (56,369} (368,511)
Increase/(Decrease) in Trade Creditors and Accruals (53,077) 393,820
{Increase)/Decreass in Sundry Debtors (146,246) 28,634
(Increase)/Decrease in GST 118,828 139,076
Net Cash Provided by Operating Activities 44,593 414,220
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INotes to and Forming Part of the Financiai Statements

{for the Year Ended 30 June 2019

13. Related Party Information

a. The names or persons who formed part of the Committee of Management at any time during or

after the reporting period were:-

President Secretary
R Barclay D Asmar
Senior Vice-President

L Atkinson

Committee of Management

A Hargreaves V Mitchell
L Smith S Stone
L Fisher S Jacks
D Eden N Katsis

K Vasiliadis
D Keane

E Lambrou
D Stratton

b. Names of key management personnel at any time during the year

D Asmar D Eden T Rowley
L Atkinson N Katsis
R Barclay S Mitchell
25138 2018
$ $
¢. Key Management {Salary) (Salary)
Personnel Short Post Total Short Post Total
Remuneration Term Employment Term Employment
Benefits Benefits Benefits Benefits
$ $ $ $ $ $
Total Compensation | 721,378 67,120 788,507 677,127 61,960 739,087
2019 2018
- $ $
d. Annual Leave, ADOs Annual Annual
and Long Service Leave & Long Service Leave & Long Service
Leave Accrued for ADOs Leave 1o ADOs Leave Total
Key Management $ $ $ $ $ $
Personnel During the
Year
Total (17,579) 44,000 26,421 13,533 - 13,533

No termination benefits or share based payments were received, nor performance bonuses by staff or

elected officers.

30



Health Services Union Victoria No 1 Branch — 2019 Financial Report

13. Related Party Information (Cont’d)

The officeholders received no 'non cash’ benefits other than motor vehicle usage during the year.
No officeholder of the Union during the period had any material personal interest in a2 matter that
he/she has or did acquire, or a relative of the officeholder has or did acquire.

No officeholder or officer of the Union received any remuneration because they were a member of,

or held position with a Board or other organisation because:-

i)  The officeholder held such a position with the Board or other organisation only because they
were an officeholder of the Union; ar

ii) They were nominated for the position by the Union; or

iiiy They received remuneration from any third party, in connection with the perfarmance of their
duties as an officeholder of the Union.

Other transactions between the Committee Members and the Union were conducted on normal

commerclal terms in respect of subscriptions and supply of any goods and services.

e. Transactions with Federal Office, Branches and Related entities

Per Capital Payment 2019 2018
$ $

During the perlod, the Union incurred to the Federal Office a per capita

payment calculated in accordance with the rules. 286,738 324,986

Other

During the year, the Union paid to the Federal Office reimbursement of
expenses for the National Executive and National Council of $nil (2018:
$2,426) and other payments of $nil (2018: $nil).

Amounts receivable/(payable) at reporting date — Federal Office and
other branches (99,484) (75,601)

All transactions with the Federal Office were on normal comrerciat
terms and conditions and seitled in full at reporting date.

14. Commitments 2019 2018

Capital expenditure commitments as at 30 June 2018 & 2018 — $nil.

Hire Purchase Commitments

<1 year 59,859 35,103
1-5years 137,538 52,385

197,308 87,488
Less Future Finance Changes (8,399) (4,089)
Net Liabilities 187,989 83,399

16. Contingent Liabliities & Assets

No known liabilities or assets exist at reporting date which have not already been included In the
financial report.

16. Segment Reporting
The Union Provides services 1o members employed in Health Industry within Victoria.

17. Union’s Details
The principal place of business of the Union is:
Level 5, 222 Kingsway
SOUTH MELBOURNE VIC 3205

. S i — T
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18. Financial Instruments

a. Financial Risk Management

The Union's financial instruments consist of deposits with banks, bills and securities, short-term
investments, accounts receivables and payable.

The Union does not have any derivative instruments at 30 June 2019 (2018: $nil).
The purpose of the financial instruments is to finance the operations of the union.

I Treasury Risk Management
The Committee of Management meets on a regular basis to analyse interest rate exposure
and to evaluate treasury management strategies in the context of the most recent economic

conditions and forecasts.

ii Financial Risk
The main risks the Union is exposed to through its financial instruments are liquidity risk,

interest rate risk and credit risk.

Foreign Currency
The Union is not exposed to fluctuations in foreign currency.

Liguidity Risk
The Union manages liquidity risk by monitoring forecast cash flows and ensuring that

adequate unutilised borrowing faclities are maintained.

Credit Risk
The maximum exposure to credit risk, excluding the value of any collateral or other security,

at balance date to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the statement of financial position and notes to

the financlal statements.
TheUnien has credit risk exposure under financial transactions entered into by It.
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The net fair value of the investments in commercial bills/securities at 30 June 2019 is estimated at
$nil (2018: $nil). The net fair value of the Union's other financial assets and financial liabilities are
not expected to be significantly different from the class of asset and liabilities as disclosed above

The Union has performed a sensltivity analysis relating to its exposure to interest rate risk at
balance date. This sensitivity analysis demonstrates the effect on the current period results and

At 30 June 2019, the effect on profit and equity as a result of changes in interest rates, with all

2018
$

2,856
(2,856)

2,858
(2,8586)

w -
for the Voot
18. Financial Instruments {cont'd)
¢. Net Fair Values
and recognised in the statement of financial position as at 30 June 2018.
d. Sensitivity Analysis
Interest rate risk
equity which could result from a change in this risk.
Interest rate sensitivity analysis
ather variable remaining constant, would be as follows:
2019
$
Change in profit
Increase in interest rate by 2% 2,486
Decrease in interest rate by 2% (2,486)
Change in equity
Increase in interest rate by 2% 2,486
Decrease in interest rate by 2% (2,485)
e. Past due receivables

There were no receivables past their ‘due by" date at 30 June 2019 (2018: $nil). Hence, no
impairment or credit loss provision has been recorded. All receivables reported at 30 June 2019

were aged 0-30 days.
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19. Fair Value Measurement

The Union measures and recognises the following assets and liabilities at fair value on a recurring
basis after initial recognition:

- financial assets at fair value through profit or loss;
- available-for-sale financial assets; and
- freehold land and buildings.

The Union does not subsequently measure any liabilities at fair value on a recurring basis, or any
assets or liabilities at fair value on a non-recurring basis.

a. Fair Value Hierarchy

AASB 13: Fair Value Measurement requires the disciosure of fair value information by level of
the fair value hierarchy, which categorises fair value measurements into one of three possible
levels based on tha lowest level that an input that is significant to the measurement can be

categorised into as follows:

— devell _levet2 = Leveld
Measurements based on I Measurements based on inputs Measurements based on
quoted prices (unadjusted) | other than quoted prices unobservable inputs for

, in active markets for identical  included In Level 1 that are the asset or liability

' assefts or liabilities that the observable for the asset or
entity can access at the liability, either directly or
measurement date. | indirectly.

The fair values of assets and liabilities that are not traded in an active market are determined
using one or more valuation techniques. These valuation techniques maximise, to the extent
possible, the use of observable market data. If all significant inputs required to measure fair
value are observable, the asset or liability is included in Level 2. If one or more significant inputs
are not based on observable market data, the asset or liability is included in Level 3.

Valuation techniques

The Union selects a valuation technique that is appropriate in the circumstances and for which
sufficient data Is avallable to measure fair value. The availability of sufficient and relevant data
primarily depends on the specific characteristics of the asset or fiability being measured. The
valuation techniques selected are consistent with one or more of the following valuation

approaches:-

- Market approach: valuation techniques that use prices and other relevant information
generated by market transactions for identical or similar assets or liabilities.

Income approach: valuation techniques that convert estimated future cash flows or
income and expenses into a single discounted present value.

- Cost approach: valuation techniques that refiect the cument replacement cost of an
asset at its current service capacity.

Each valuation technique requires inputs that reflect the assumptions that buyers and sellers
would use when pricing the asset or liability, including assumptions about risks. When selecting
a valuation technique, the Union gives priority to those techniques that maximise the use of
observable inputs and minimise the use of unobservable inputs. Inputs that are developed using
market data (such as publicly available information on actual fransactions) and refiect the
assumptions that buyers and sellers would generally use when pricing the asset or liability are
considered observable, whereas inputs for which market data is not available and therefore are
developed using the best information available about such gssumptions are considered

unobservable.
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19. Falr Value Measurement (cont'd)

a. Falr Value Hierarchy (cont’d)

The following tables provide the fair values of the Union’s assets and liabilites measured and
recognised on a recurring basis after initial recognition and their categorisation with the fair value

hierarchy

30 June 2019
Level 1 Level 2 Level 3 Total
$ $ $ $

Recurring fair value il I *"_'
measurements
Financial assets
Financial assets at fair value
through profit or loss; - - - -
Available-for-sale financial
gssets: g = U Y
Total financlal assets L
Wﬁ“‘?.e_d_"!@!!!!e. - S e e ==
Non-financial assets
Erg_e;hg!q_lar_lg&bpi_w_ings - 1,065,100 - 1,065,100
Total non-financial assets ="
fecognised atfairvalue - 1085100 = 1,065,100

30 June 2018
Level 1 Level 2 Level 3 Total
$ $ $ $

Recurring fair value
measurements
Financial assets
Financial assets at fair value
through profit or loss: - - B -
Available-for-sale financial

_assefs: - - . - - -
Total financial assets

Tecoginised at fairvalue - - - -

e o — e e

Non-financial assels

_Freehold land & buildings - 1084222 . 1004222
Total non-financial assets

_fecognised at fair value = 1004222 - 1084222

b. Valuation Techniques and Inputs Used to Measure Level 2 Fair Values
Fair Value at

Description 30 June 2019 Valuation Technique(s) Inputs Used
$
Non-financial assets
Freehold land & buildings Market approach using recent Price per square
observable market data for metre, borrowing
similar properties; income rate
approach using discounted
«cash flow methodology .
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19. Fair Value Measurement (cont’d)

¢. Disclosed Fair Value Measurements
The following assets and liabilities are not measured at fair value in the statement of financial

positon, but their fair values are disclosed in the notes:-
- accounts receivable and other debtors;

- accounts payable and other payables; and

- hire purchase liabilities.

The following table provides the level of the fair value hierarchy within which the disclosed fair
value ‘'measurements are caftegorised in their entirely and a description of the valuation

technigues(s) and inputs used;

Fair Value at
Description Hierarchy Valuation Technique(s) Inputs Used
N el n s Leval =T e
Assets
Accounts receivable and 3 Income approach using Market interest
other debtors discounted cash flow rates for similar
_ L methodology = assets .
Fair Value at
Description Hierarchy Valuation Technique(s) Inputs Used
. TN Level _ S =
Liabilities
Accounts payable and income approach using Market Interest
other payables discounted cash flow rates for similar
methodology assets
Hire purchase liabilities Income approach using Current
discounted cash fiow commercial
methodology borrowing rates
for similar
Taooll __instruments
Affiliation Fees 201: 2018
$
Australian Labor Party 77,394 22,980
ACTU 87,018 86,724
Bendigo Trades Hall Council 1,252 1,352
Ballarat Regional Trade Council 3,683 7,267
Geslong Trades Hall Council 1,974 11,676
Trades Hall Council 68,048 -
708 -

Sundry

i

240,077 130,008
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21 Intanglbles 2018 2018
$ $
Intellectual Training Property ... 200,000 -

During the year, the Union acquired intellectual training property for $0.2 million. Such property
will be amortised over its estimated economic life, when it is first used, its recoverability has
been assessed by reference fo the present value of future expected discounted cash fiows,
adopting a weighted average cost of capital discount rate.

22. Other Disclosures

The Union did not receive nor Is it reliant upon financial support from any other reporting unit
during the year, nor did it provide such support to any other reporting entity to facilitate
operations as a going concern.

Except as disclosed in the Statement of Profit and Loss, there were no expenses in connection
with holding meetings of members of the Union and any conferences or meetings of councils,
committees, panels or other bodies for the holding of which the Unian was wholly or partfy
responsible,

There were no payables to emplayers as consideration for the employers making payroll
deductions of membership subscriptions at reporting date (2018: $Nit).

Included in trade payables is $91,426 (2018: $57,668) payable for legal costs. Of the 2019
amount, $nil (2018: $nil) was for litigation, $01,426 (2018: $57,058) for other matters.

No fees or allowances were paid to persons to attend a conference or other meeting as a
representative of the Union this year.

There were no payables / receivables with another reporting unit at reporting date, except as
disclosed in Note 13.

The Union did not make a payment to any former related entity during the year.
‘The Union did not recover any wages during the year, nor recognise any recovery as income.
For the financial year ended 30 June 2018 :

-there was no applicable fund or account operated in respect of compulsory levies, voluntary
contributions or required by the rules of the Union; and

-there was no transfer and/or withdrawal from a fund, account, asset or controlied entity which is
kept for a specific purpose; and

- there was no balance heid within the general fund, nor any compulsory or voluntary
contributions as funds invested in specific assets.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
HEALTH SERVICES UNION VICTORIA NO1 BRANCH

To the Members of Health Services Union Victoria No1 Branch
Report on the Audit of the Financial Report

Auditor’s Opinion

We have audited the financial report of Health Services: Union Victoria No1 Branch (the Branch), which
comptrises the statement of financial position as at 30 June 2019, the statement of profit or loss, statement of
comprehensive income, statement of changes in equity and statement of cash flows for the year ended 30
June 2019, notes to the financial statements, including & summary of significant accounting policies, -the
Committee of Management Statement, the subsection 255 (2A) Report and the Officer Declaration Statement.

In our opinion, the accompanying financial. report presents fairly, in all material aspects, the financial position
of the Branch as at 30 June 2019, and its financial performance and its cash flows for the year ended on that

date in accordance with:
a) the Australian Accounting Standards, and

b)  any other requirements imposed by the Reporting Guidelines or Part 3 of Chapter 8 of the Fair
Work (Registered Organisations) Act 2009 (the RO Act).

We declare that management's use of the going concern basis in the preparation of the financial statements
of the Branch is appropriate.

Basis for Opinion

We conducted our audit in accordance. with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
my report. We are independent of the Reporting Unit in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilied
our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained Is sufficient and appropriate to provide a basis for our
opinion.

Information Other than the Financial Report and Auditor's Report Thereon

The Committee of Management is reésponsible for the other information. The other information obtained at the
date of this auditor’s report Is in the Operating Report accompanying the financial report.

Our opinion on the financial report does not cover the other information and accordingly we do not express
any form of assurance conclusion thereon,

In connection with our audit of the financial report, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial report or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required

to report that fact. We have nothing to report in this regard.

Stannards Accountants and Advisors Pty Ltd Partness

A.L.N. 006 857 441 U :
Fostal: PO Box 581, South Yarra, Vic 3141 : : J=rino Angelini, CA
tavel 1, 60 Toorak RE4d; SOUER Yarra, Vic 3T4T y —#iciael Shulman, CA
Tel: (03} 9867 4433 Fax: {03) 9867 5118 ~ Nello Traficante, CPA
Email: advisors@stannards.com.au .

stannards.com.au

¢igbility limited by a scheme approved under Professional Standards Legislation

Jason Wall, CA
Peter Angelini, CA
Nick [eans, CPA
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
HEALTH SERVICES UNION VICTORIA NO1 BRANCH (Cont'd)

Responsibilities of Committee of Management for the Financial Report

The Committee of Management of the Branch is responsible for the preparation of the financial report that
gives a frue and falr view in accordance with Australian Accounting Standards and-the RO Act, and for such
internal control as the Committee of Management determine is necsssary to enable the preparation of the
financial report that gives a true and fair view and is free from material misstatement, whether due to fraud
or error. in preparing the financial report, the Committee of Management is responsible for assessing the
Branch's ability to continue as a going concern, disclosing, as applicable, matters related to geing concern
and using the going concern basis of accounting unless the Committee of Managemernit either intend to
liquidate the Branch or to cease operations, or have no realistic aiternative but to do s0.

Auditor’s Responsibilities for the Audit of the Financlal Report

Our objective is to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud orerror, and to issue an auditor's report thatincludes my opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with Australian Auditing Standards will aiways detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregats,
they could reasonably be expected to influence the economic decisions of users taken on the basis of the

financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:

* Identify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a materlal
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of intemal control.

e Obtain an understanding of intemal control relevant to the audit in order to design audit procedures
that are appropriate In the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Reporting Unit's internal control.

» Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Committee of Management.

* Conclude on the appropriateness of the Committee of Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Reporting Unit's ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor's. report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based an the audit evidence
obtained up to the date of our auditor's report. However, future events or conditions may cause the

Reporting Unit fo cease to continue as a going concern.

o Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying fransactions and events in a

manner that achieves fair presentation.

» Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Reporting Unit to express an opinion on the financial report. We are
responsible for the direction, supervision and performance of the audit. We remain solely

responsible for our audit opinion.
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INDEPENDENT AUDIT REPORT
(Cont’d)

We commiunicated with the Committee of Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in.internal control

that we identified during our audit.
No revenue has been derived from undertaking recovery of wages activity during the 2019 financial year.
| declare that | am an auditor registered under the RO Act.
5 Prwae That
Stannards Accountants and Advisors

Michael B Shulman

Registered Company Auditor (163888)

Holder of Current Public Practice Certificate

Approved Auditor (FWC Act and Regulations - AA2017/45)

Melbourne, VIC
Dated: 1§ Cctue YOV
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Misconception Requirement

X

The Auditor’'s Report
does not need to be
signed until just before
it is lodged with the
ROC.

V4 The Auditor's Report must be signed and dated

before the full report (including the Auditor’s Report)
is sent to members and presented to the second
meeting.

The Designated
Officer's Certificate
must be signhed before
the report is sent to
members.

The Designated Officer’s Certificate declares what the
reporting unit has already done to provide the report
to members and present it to the meeting. It must be
signed and dated after sending the report to members
and the second meeting.

Documents can be
dated when they should
have been signed or
when the events in the
document occurred.

Documents must always be dated as the date they are
actually signed by an officer or auditor.

Any auditor can audit a
financial report.

Only registered auditors can audit the financial report.

The Committee of
Management
Statement can be
signed at any time.

The resolution passing the Committee of Management
Statement must occur and the statement signed and
datedbefore the auditor’s report is signed and dated.

Any reporting unit can
present the Full Report
to a second committee
of management
meeting.

Only reporting units with a 5% rule in their rulebooks
are able to present their report to a second committee
of management meeting. Otherwise, it must be
presented to a general meeting of members.

Everything can be done
at one committee of
management meeting.

If the rules allow for presenting the report to the
committee of management, there must still be two
meetings. The first meeting resolves the Committee of
Management statement (including signing and dating
it). Between the two meetings the Auditor's Report is
signed and dated. Only then can the full report be
presented to the second Committee of Management
meeting (if the rules allow).

The reporting unit has
six months and 14 days
to lodge its financial
report with the ROC.

V4 The reporting unit must lodge the financial report

within 14 days of the second meeting.

R
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Further information

If you require further assistance regarding the information in this fact sheet please contact
the ROC at regorgs@roc.gov.au or call us on 1300 341 665.

© Commonwealth of Australia 2019

This fact sheet is not intended to be comprehensive. It is designed fo assist in gaining an understanding of the Registered
Organisations Commission and its work. The Registered Organisations Commission does not provide legal advice.
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IF RULES PROVIDE FOR
PRESENTATION OF FULL REPORT AT
GENERAL MEETING OF MEMBERS

(this is the default process in the RO Act)

STEP 4:
Provide the full report to members at
least 21 days before the general
meeting

&

STEP 5:

Present full report to a general meeting of
members within six months of the
reporting unit’s end of financial year
(second meeting)

¥

STEP 6:

Prepare and sign the designated officer's
certificate then lodge full report and the
designated officer’s certificate with the
ROC within 14 days of the second
meeting

Misconceptions

FACTSHEET | %‘1}

IF RULES PROVIDE FOR
PRESENTATION OF FULL REPORT AT
COMMITTEE OF MANAGEMENT
MEETING

(Special rules must be in the rulebook to
use this process)

STEP 4:
Provide full report to members within
five months of the reporting unit’s end
of financial year

STEP 5:

Present full report to committee of
management meeting within six months
of the reporting unit’s end of financial

year (second meeting)

STEP 6:

Prepare and sign the designated officer's
certificate then lodge full report and the
designated officer’s certificate with the
ROC within 14 days of the second
meeting

Over the years, Registered Organisation Commission (ROC) staff have noted some
common misunderstandings in relation to the financial reporting process. They include:

Misconception

Requirement

X The Committee of
Management
Statement is just
copied from the
Reporting Guidelines

v The Committee of Management Statement must have
the date of the committee of management resolution
recorded upon it and it must be signed and dated
before the auditor signs their report.

Further, if any of the statements within it need to be
modified to suit the reporting unit (for instance not
holding meetings) these changes must also be made.
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Summary of financial reporting timelines —
s. 253 financial reports

General information

o the full report consists of the General Purpose Financial Report, Committee of
Management Statement, Operating report, s .255(2A) Report and signed Auditors’
Report

o for an explanation of each of the steps below see our Fact sheet — financial
reporting process.

Step 1:

Reporting unit must prepare the General Purpose Financial Report, Committee of
Management Statement, s. 255(2A) Report and Operating Report as soon as
practicable after the end of the financial year:

13
Step 2:

Committee of Management Statement — resolution to be passed by the committee of
management in relation to the General Purpose Financial Report (first meeting).

§
Step 3:

Registered auditor to prepare and sign the Auditor's Report and provide to the reporting
unit within a reasonable timeframe.
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